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Dear Fellow IAIP Members, 
 

I want to say another “Thank You” to Carol 
Weisman and Robin Jaekel for co-chairing our 20th annual 
Golf and Employer Appreciation Outing in May.  We had a 
great turn-out and very successful evening even though 
the weather did not cooperate, and golf had to be 
cancelled.  As a courtesy, Blue Heron Pines Golf gave out 
vouchers to the golfers to play another day at their 
convenience.  Dinner was delicious, the program and 
slideshow were excellent, and everyone had fun trying to 
win the numerous door prizes and raffle baskets.   

 
We also extend sincere gratitude and appreciation 

to all the employers, hole sponsors, vendors, and business 
associates who generously contributed to our event.  Your 
support is invaluable, and we are grateful for your 
continued support.   

 
Congratulations to Gina Lushina who received the 

association’s Member of the Year award.  Peg Miedel 
nominated Gina and the board agreed unanimously.  Peg 
suggested Gina be “nominated because of all the work 
she did to make our State Day an exciting event by getting 
sponsors on board to donate towards the breakfast, 
luncheon, and Witches Ball.  In addition, Gina has helped 
organize the Holiday Party, toy drive, and stepped up to 
help on the nominating committee.”   
 
Barbara Whitlock, Scholarship Chair, has advised that we 
have two scholarship winners: 
 
Dayna Pfau - Ocean City High School 
Hannah Rose Lafferty Zoltowski - Middle Township High 
School 
 

Congratulations to each of you! 
 
Installation of our 2018 - 2019 officers will be held 

on Tuesday, June 19, 2018, at Sal’s Cafe & Restaurant in 
Somers Point, NJ.  The flyer with details and dinner 
choices is included.   Please be sure to get your 
reservation to Fran Yotsko at fyotsko@verisk.com  or call 

215-778-4506 by June 15th. 

 
Please join us as we re-install and thank our officers for 
volunteering a 2nd term:   
 
Carol Weisman, ACSR, CISR, AIC, CIIPCarol Weisman, ACSR, CISR, AIC, CIIPCarol Weisman, ACSR, CISR, AIC, CIIPCarol Weisman, ACSR, CISR, AIC, CIIP - President Elect  
Marilyn Surma, CPIWMarilyn Surma, CPIWMarilyn Surma, CPIWMarilyn Surma, CPIW - Vice President  
Debbie SwanseenDebbie SwanseenDebbie SwanseenDebbie Swanseen - Treasurer  
Margaret “Peg” M. Miedel, SCLA, CFE, CPIWMargaret “Peg” M. Miedel, SCLA, CFE, CPIWMargaret “Peg” M. Miedel, SCLA, CFE, CPIWMargaret “Peg” M. Miedel, SCLA, CFE, CPIW - Secretary 
 

As we come to the end of another year, I want to 
remind everyone to complete their membership renewal 

(www.internationalinsuranceprofessionals.org).  We have 

had many successes this past year and several of our 
members achieved well-deserved accomplishments and 
individual awards.  We are a great association and 
together we can make next year as good if not better!  
Let’s continue to grow. 
 
See you in a few weeks at Installation and enjoy the 
summer. 
 

In fellowship, Kelly Rimmele  
President 2017 – 2019 
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A note regarding 2018 New 
Jersey Council Day Awards ….. 
 

Theresa Garcia and Barbara Chintala are teaming up 
to do the awards at Council day again this year.  They 
did a great job last year in securing sponsors for the 
awards.  They are asking for help of anyone that may 
have contacts that they may have for any companies 
that may want to sponsor our awards.  
  
Last year I was scrambling to make sure we had 
enough sponsors for the awards we give out.  Our 
members work hard for the jobs they do and we 
always like to give some monetary incentive for the 
awards.   
  
Please send any information to Theresa and/or 
Barbara and we would be most grateful.  
  
Theresa Garcia (tgarcia@njm.com) 
Barb Chintala (bchintala@njm.com) 

 

In the News: IAIP member 
Carol Weisman, AIC, CISR, ACSR, CIIP 

Carol WeismanCarol WeismanCarol WeismanCarol Weisman, a Claims 
Service Representative with 
Glenn Insurance which has 
offices in Atlantic and 
Cumberland counties, was 
awarded Claims 
Professional of the Year for 
Region 1 by the 
International Association of 
Insurance Professionals at 

its annual multi-state Region 1 conference in 
Portsmouth, N.H. 

The award recognizes professionals who 
demonstrate superior knowledge of the claims field, 
seek additional insurance-related education and 
demonstrate leadership in the field. It also 
automatically enrolls Weisman in the IAIP’s 77th 
Annual Convention in June, where she will compete 
against six other regional winners for national honors. 

https://www.thedailyjournal.com/story/life/people/2018/04/28/whos-
news/561040002/  

 

IS SMOKING ABOUT TO IS SMOKING ABOUT TO IS SMOKING ABOUT TO IS SMOKING ABOUT TO BECOME A BECOME A BECOME A BECOME A 
THING OF THE PAST ONTHING OF THE PAST ONTHING OF THE PAST ONTHING OF THE PAST ON    NEW NEW NEW NEW 
JERSEY’S BEACHES?JERSEY’S BEACHES?JERSEY’S BEACHES?JERSEY’S BEACHES?     

Promoters say a ban would protect beachgoers, cut Promoters say a ban would protect beachgoers, cut Promoters say a ban would protect beachgoers, cut Promoters say a ban would protect beachgoers, cut 
down on litter, and lowedown on litter, and lowedown on litter, and lowedown on litter, and lower maintenance costsr maintenance costsr maintenance costsr maintenance costs    

    

A statewide ban to 
prohibit smoking on New 
Jersey’s beaches has 
advanced in the state 
Senate Environment 
Committee. Sen. Bob Smith, 

chairman of the committee, said the measure would 
protect beachgoers from second-hand smoke and cut 
down on the litter caused by cigarette butts. 

“Not only do you have a nice beach for you and 
your kids and your grandkids, but you’re also cutting 
down the costs of maintenance for towns on the beach 
in terms of keeping them clean,” Smith said. 

The law would fine violators $250 for the first offense 
and up to $1,000 for repeat violations.    

Connect with us: 
 

https://www.linkedin.com/in/iaipac    
Twitter: @AC_IAIP 

www.aciaip.com 

Instagram: AC_IAIP 

 
 

For most of us our renewals for 

membership are due in June.  you 

may have already started to receive 
your renewal reminders!  If not and 

you are about to renew you can 

contact Membership at 
membership@IAIP-ins.org 
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****NEWSLETTER DEADLINE**** 
 

Please remember the newsletter deadline every month is the 24th.  Your articles 

submitted, must include the citation of where they were obtained to be 

included (ie. Website)  Please submit your questions and articles to 

secretaryiaip@gmail.com 

 

 

 

 

 

 

 

 

 

 
 

Uber unveils 'panic button' in case your N.J. driver's a creep 

By By By By Disha RaychaudhuriDisha RaychaudhuriDisha RaychaudhuriDisha Raychaudhuri    draychaudhuri@njadvancemedia.com, 
NJ Advance Media for NJ.com 

 

We used to frown upon ever getting in the car with a stranger. Now it happens every day 
with Uber and similar ride-sharing services. 

But what do you do if you find yourself in a dangerous situation? 

In an attempt to increase safety following recent complaints of rape and other assaults, 
Uber has launched a "panic button" feature that lets passengers call 911 dispatchers directly from the app while on a 
ride. The feature was rolled out Tuesday to all U.S. customers. 

The Uber app now has a dedicated section called "Safety Center," accessible from the home screen. It gives passengers 
a way to set up emergency contacts and learn about driver screening processes, insurance protections and community 
guidelines.  

The new features can be found by tapping the shield icon. Users can then tap "911 assistance." To avoid accidental 
calls, they will then receive a confirmation asking if they really mean to dial 911 before the call is put through to 
emergency dispatchers. 

The app displays the current location on the screen so users can easily share it with dispatchers 

Uber is also piloting another new feature in seven cities that will automatically send the rider's location and trip details to 
dispatchers if the 911 button is pressed. 

While Uber provides millions of rides every day, the company has faced a lot of heat of late over allegations of rape, 
kidnapping and groping. 

The company last year settled a lawsuit with a woman who was raped by a driver in India and claimed Uber improperly 
obtained her medical records to smear her.  

Nine other women are suing Uber claiming they were sexually assaulted by drivers and several states are investigating 
the company's driver screening practices. 

In addition to the new safety features, Uber said it has also expanded its Safety Advisory Board and hired Jeh Johnson, 
the former U.S. secretary of homeland security, to be its first chairman.  

  

July 20 – 22, 2018 Mini-Boards, Providence RI 

October 26 – 27, 2018 New Jersey Council Day, Hosted By Central Jersey – Edison, NJ 
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**Our meetings are the 3rd Wednesday of the month unless otherwise noted above** 

 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

September 20th  Fitzpatrick’s – Somers Point – Budget & Council Meeting planning details 

October 18th  Glenn Insurance – Finalizing Council Meeting Arrangements 

November 16th   Wine and Cheese Social – Sal’s Café, Somers Point 

December 13th  Holiday Party – The Tuckahoe Inn, Beesley Point, NJ  

January 17th Red Cross Speaker -  Sal’s Café, Somers Point 

February 21st   Membership Drive -  Sal’s Café, Somers Point 

March 20th  
(Tuesday) 

Planning Meeting – ACIAIP 65th Anniversary – Sal’s Café, Somers Point 

April 18th Breast Cancer Awareness -  Sal’s Café, Somers Point 

May 16th Golf Outing and 65th Anniversary Celebration – Blue Heron Golf Club 

June 19 (Tuesday) Installation – Sal’s Café, Somers Point, NJ  

Committee Chairs 2017-2018 Chair Contact 

Audit Barbara Whitlock 

Joanne Adams 

bwhitlock1029@yahoo.com 

jadams@mma-ne.com 

Awards Carol Weisman cweisman@Glenninsurance.com 

Bylaws/Standing Rules Fran Yotsko fyotsko@verisk.com 

Education Carol Weisman cweisman@Glenninsurance.com 

Golf Outing/Employer 

Appreciation 

Carol Weisman 

Robin Jaekel 

cweisman@glenninsurance.com 

rjaekel@glenninsurance.com 
Holiday Party Debbie Swanseen 

Gina Lushina 

dswanseen@glenninsurance.com 

glushina@Glenninsurance.com 

Installation Fran Yotsko 

Jackie Bruno 

fyotsko@verisk.com 

jacqueline.bruno@iso.com  

Legislation Mary Corvaia mcorvai@nationwide.com 

Membership Marilyn Surma msurma@glenninsurance.com  

Newsletter Christine Taylor secretaryiaip@gmail.com 

Nominating Fran Yotsko 

Jackie Bruno 

fyotsko@verisk.com 

jacqueline.bruno@iso.com 

Programs Kelly Rimmele krimmele@glenninsurance.com 

Public Relations Lisa Estadt  lestadt@glenninsurance.com  

Reservations/Dinner Fran Yotsko fyotsko@verisk.com 

Safety Jackie Bruno jacqueline.bruno@iso.com 

Scholarships Barbara Whitlock bwhitlock1029@yahoo.com 

Technology Christine Taylor secretaryiaip@gmail.com 

Ways & Means Deborah Swanseen dswanseen@Glenninsurance.com 
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2018 Annual Golf Outing and 65th Anniversary Celebration 
Blue Heron Pines Golf Course 
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High and Dry: How Will Legal Marijuana Impact Workers Comp? 
BY JACQUELYN CONNELLY 

 
https://www.iamagazine.com/markets/read/2017/10/23/high-and-dry-how-will-legal-marijuana-impact-workers-comp 

Scenario 1Scenario 1Scenario 1Scenario 1: An employee sustains 
a traumatic injury at a jobsite. To 
treat pain, the physician prescribes 
medical marijuana instead of an 
opioid. 
 
Scenario 2Scenario 2Scenario 2Scenario 2: An employee sustains 

an injury at a jobsite and is asked to take a drug test after 
the fact. The test comes back positive for the active 
component of marijuana. 
 
Question:Question:Question:Question: In either scenario, can the employer still 
expect their workers compensation carrier to pay the 
associated claim? And if the employer has a drug-free 
workplace policy in force, do they have the right to fire 
the employee for using marijuana either recreationally or 
for medical purposes?  
Answer:Answer:Answer:Answer: It depends. 
 

States vs. FedsStates vs. FedsStates vs. FedsStates vs. Feds    
As of press time, medical marijuana is legal in 29 U.S. 
states plus Washington, D.C., and recreational is legal in 
seven states and D.C. “And there’s no end in sight—
there will be other states,” predicts Peter Burton, senior 
division executive for the National Council on 
Compensation Insurance state relations department. 
 
At a time when the opioid crisis continues to make 
headlines, some doctors are already prescribing 
marijuana as an alternative to addictive narcotics. 
Michael Bourque, CEO of The MEMIC Group, knows of 
a few cases where injured workers have weened 
themselves off heavy doses of opioids in favor of 
marijuana, and Burton says some evidence suggests 
marijuana can be as effective as opioids in addressing 
issues like epilepsy glaucoma and some traumatic 
injuries. 
 
For example, a study that appears in the July 2017 
edition of the Journal of the International Association for 
the Study of Pain asked medical marijuana patients to 
rate the effectiveness of medical cannabis in treating 
their chronic pain. The average score was 74.6% on a 
scale of 0% (“no relief”) to 100% (“complete relief”). And 
according to a 2015 Harvard-led review of 28 studies 
examining the efficacy of drugs that use cannabis, “use 
of marijuana for chronic pain, neuropathic pain, and 
spasticity due to multiple sclerosis is supported by high-
quality evidence.” In January 2017, another report from 

The National Academies of Sciences Engineering 
Medicine reached a similar conclusion. 
 
Still, cannabis-related research is in its early stages. And 
even if marijuana becomes a more mainstream therapy 
for workers comp injuries, it remains illegal under federal 
law. That means if a doctor prescribes medical 
marijuana for an injured worker, the carrier may have 
grounds to refuse to pay the claim. 
 
Nationwide, for example, does not reimburse medical 
marijuana treatment except in jurisdictions that mandate 
it by law. And so far, only five states—Connecticut, 
Maine, Minnesota, New Jersey and New Mexico—
officially require insurers to pay workers comp claims 
involving medical marijuana. New Mexico was the first in 
the 2014 case Vialpando v. Ben’s Automotive Services, 
when the state’s Court of Appeals upheld the validity of 
a workers compensation award directing an employer 
and insurer to reimburse a worker for the cost of medical 
marijuana used to relieve pain. 
 
Although such cases have been few and far between so 
far, as more states legalize marijuana in the years ahead, 
“it could be a very interesting circumstance, because 
you could have a state saying yes, you have to pay, and 
the feds saying no,” Bourque says. “The supremacy 
clause of the Constitution might suggest the federal 
government would have precedence, but it could be 
seen as a states’ rights issue too. It’s just too early to 
tell—these things are just now making their way through 
state courts.” 
 

The DrugThe DrugThe DrugThe Drug----Free WorkplaceFree WorkplaceFree WorkplaceFree Workplace    
Another issue working its way through the courts: 
employers deciding to implement drug-free workplace 
policies, which results in workers comp premium credits 
in some states. For example, Fitzhugh Powell, Jr., 
president of Cecil W. Powell & Company in Jacksonville, 
Florida, says his state offers a 5% credit for a drug-free 
workplace—compared to a 2% credit for workplace 
safety. 
 
The goal is simple: Reduce the number of employees 
who show up at work impaired. If a larger portion of the 
working population comes to work drunk or high, “that 
obviously creates exposures and injuries on the job that 
wouldn’t exist before,” says Larry Corsi, leader of 
workers compensation at Nationwide. “Of course, this 
could have happened before with illegal drugs and 
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alcohol. Every state has laws that dictate what an insurer 
can do if an individual causes injury who was impaired in 
some way—some allow you to restrict coverage, some 
allow you to deny the claim altogether.” 
 
Remmie Butchko, CEO of Georgetown Insurance in 
Silver Spring, Maryland, is a big advocate of drug-free 
workplace policies. In the 27 years he’s been writing 
workers comp insurance, “drug testing has been the 
single most effective strategy for reducing worksite 
injuries,” he says. “I’ve seen firsthand how effective they 
are because I’ve helped implement a lot of them.”  
 
In one case, Butchko worked with a concrete company 
that had an experience mod over 2.0. “He put in a drug 
testing program, and five years later, it went down to a 
.75. The only change he made was started drug testing,” 
Butchko explains. “Now, he’s not paying a fortune for 
workers comp, and he has fewer problems at the job 
site.” 
 
But do drug-free workplace policies stand up in states 
where marijuana is legal, either medically or 
recreationally? In Michigan, medical marijuana is 
allowed, “but that doesn’t mean an employer has to 
tolerate it,” notes Randy Boss, certified risk architect at 
Ottawa Kent, headquartered in Jenison, Michigan. “If 
somebody fails a drug test, the employer can terminate 
them.” 
 
Some states follow the same protocol—in 2015, 
Colorado courts ruled that “an employer can have a 
drug-free workplace policy and fire you for testing 
positive for marijuana, even though it’s legal,” says Kevin 
Ring, lead workers compensation analyst at the Institute 
of WorkComp Professionals. “Those two things are not 
incompatible.” 
 
But in July, the Massachusetts Supreme Judicial Court 
ruled in Barbuto v. Advantage Sales and Marketing, LLC 
that employees who have legal prescriptions for medical 
marijuana can sue their employers for disability 
discrimination if they are fired solely on the basis of using 
the drug—which means that while employers are free to 
adopt a zero-tolerance drug policy, they can be held 
liable for discrimination. The situation is the same in 
Rhode Island and now in Maine, where a new 
recreational marijuana law that will take effect in 
February will not allow employers to test job applicants 
for marijuana or fire them for a marijuana-positive drug 
test, unless they can also prove use or impairment on 
the job. 
 

The Burden of ProofThe Burden of ProofThe Burden of ProofThe Burden of Proof    
And that last part may prove trickier than expected: 
Unlike with alcohol, there’s no reliable way for an 
employer to determine whether an employee is high at 
work. A drug test may come back positive, but that could 
just mean the employee smoked a joint at some point in 
the last few weeks. 
 
At Owen-Dunn Insurance Services, headquartered in 
Sacramento, California, a workers comp client’s 
employee was recently completing a painting job when 
he fell off a ladder. “He acknowledged he fell out of the 
ladder because he was pretty high,” says Owen Taylor, 
president. “He uses medical marijuana for control of 
Tourette’s syndrome, and the employer was aware that 
he used medical marijuana because of that. So they had 
to make accommodations to the kind of work he was 
doing.” 
 
But short of an injured worker coming clean of their own 
accord, proving marijuana impairment in the event of an 
injury is a tall order. “You can’t breathalyze for 
marijuana,” Ring says. “That’s what makes alcohol so 
easy. ‘Are you drunk?’ It’s a simple yes or no question 
that we can test for right this second. But the science 
hasn’t gotten there for marijuana or even for prescription 
pain medications. It may never get there.” 
 
“Some studies have tried to tackle THC levels, but what 
constitutes a level of impairment in one person may not 
do so in another,” Bourque agrees. “It’s a real concern 
for employers. If states are going to legalize marijuana, 
employers are going to need tools to make sure their 
workplaces are safe.” 
 
The jury’s still out on what that will look like. Boss, who 
is careful to assist his workers comp clients in 
maintaining properly written employee manuals and 
drug policies, personally advocates a drug-free 
workplace. But some of his clients have expressed 
concern that if they implemented drug testing, “they 
wouldn’t be able to get the work done,” Boss says. 
“There are certain industries where [drug use among 
employees] is just part of the drill.” 
 
“You have people saying, ‘Why does it matter, as long 
as I’m not stoned when I come to work? You don’t test 
to see if I got drunk over the weekend or even if I just 
had a couple of beers last night—why does it matter 
what I’m doing in my off-hours?’” Ring points out. “What 
does a drug-free workplace look like in a world where 
this drug is legal for adults to use? As this becomes more 
prolific, we’re going to have to figure out how we deal 
with that.” 
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Uber’s selfUber’s selfUber’s selfUber’s self----driving car saw the pedestrian but driving car saw the pedestrian but driving car saw the pedestrian but driving car saw the pedestrian but 

didn’t swerve didn’t swerve didn’t swerve didn’t swerve ––––    reportreportreportreport    
Tuning of car’s software to avoid false positives blamed, as US National Transportation Safety 
Board investigation continues 
 

An Uber self-driving test car which killed a woman crossing the street detected her but decided not to react immediately, a 

report has said. 

The car was travelling at 40mph (64km/h) in self-driving mode when it collided with 49-year-old Elaine Herzberg at about 

10pm on 18 March. Herzberg was pushing a bicycle across the road outside of a crossing. She later died from her injuries. 

Although the car’s sensors detected Herzberg, its software which decides how it should react was tuned too far in favour of 

ignoring objects in its path which might be “false positives” (such as plastic bags), according to a report from the Information. This 

meant the modified Volvo XC90 did not react fast enough. 

The report also said the human safety driver was not paying close enough attention to intervene before the vehicle struck the 

pedestrian. 

Arizona suspended Uber’s self-driving vehicle testing after the incident. The company later settled with Herzberg’s family. 

Uber and the US National Transportation Safety Board (NTSB) are investigating the incident. Uber has already reached its 

preliminary conclusion, according to the report. A comprehensive NTSB report is expected later. 

“We’re actively cooperating with the NTSB in their investigation. Out of respect for that process and the trust we’ve built with 

NTSB, we can’t comment on the specifics of the incident,” an Uber spokesperson said in a statement. “In the meantime, we have 

initiated a top-to-bottom safety review of our self-driving vehicles programme, and we have brought on former NTSB chair Christopher 

Hart to advise us on our overall safety culture. Our review is looking at everything from the safety of our system to our training 

processes for vehicle operators, and we hope to have more to say soon.” 

The collision marked the first fatality attributed to a self-driving car, the development of which has frequently been labelled 

as the only way to eliminate road deaths for those inside and outside the car. 

The incident was not the first controversy to involve Uber’s self-driving efforts, which the company sees as key to its survival 

as a ride-sharing or taxi firm. The company has been involved in a long-running battle with former Google self-driving car outfit 

Waymo over theft of technology around Anthony Levandowski.  

Uber’s self-driving technology was also called 5,000 times worse than Waymo’s in an independent analysis in 2017, while it 

has had legal tussles with various US states where it has tried to test vehicles. 

 

https://www.theguardian.com/technology/2018/may/08/ubers-self-driving-car-saw-the-pedestrian-but-didnt-swerve-

report 
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Watermelon "Cake" 
 

Servings        12 servings 

What You Need 

1 whole seedless watermelon (6 lb.)  
1 tub (8 oz.) COOL WHIP Whipped Topping, thawed  

1 cup PLANTERS Sliced Almonds  

1 kiwi, cut lengthwise in half, then sliced crosswise  

3 strawberries, hulled  

1/3 cup raspberries  

1/4 cup blueberries  

 

Make It 

• Cut 2-inch-thick slice from both ends of watermelon; discard trimmed slices. Stand watermelon on cutting board. Starting at 
top of melon, use long thin sharp knife to carefully cut between rind and fruit all around watermelon to separate rind from fruit. 
Remove and discard rind.  

• Pat melon with paper towels to dry; place on platter. Frost with COOL WHIP.  

• Decorate with remaining ingredients to resemble photo. 

 http://www.kraftrecipes.com/recipes/watermelon-cake-167158.aspx 

Purple Turtle        Pineapple Cooler 

1 1/2 oz Cherry Vodka           1/3 Cup Rum 
1/2 oz Grape Pucker Schnapps         1/4 Cup Coconut Milk 
1/2 oz Fresh Lime Juice             1/4 Cup Fresh Lime Juice 
3 oz Grape Juice                   4 Cups Fresh Pineapple Chunks 
Chilled Sprite           1 ½ Cups Crushed Ice 

All in a blender until desired consistency……. 
Enjoy! 

Combine everything in a shaker  
with ice except sprite. 
Mix it up and pour into your favorite.  
Top with Sprite and swirl through... 
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Will Pharmaceutical Prices Decrease for You and Me?Will Pharmaceutical Prices Decrease for You and Me?Will Pharmaceutical Prices Decrease for You and Me?Will Pharmaceutical Prices Decrease for You and Me?    

Submitted By Kelly Rimmele 

 

The Trump Administration has announced its long-awaited plan 

to reduce the prices of prescription drugs for American health care 

consumers. President Trump outlined the ideas in a speech on May 11, 

2018, which was followed by the publication of a policy blueprint from the 

Department of Health and Human Services.   The Administration plans to 

start on some of the initiatives right away and is actively seeking public 

comment through July on other ideas centered on increasing market 

competition, improving price negotiations, incenting lower list prices and 

reducing consumer out-of-pocket costs. 

Concerning better price negotiation tactics and lowering out-of-pocket costs, the President’s proposed 

immediate actions all center on federal health programs rather than private market plans, with the emphasis on 

Medicare’s Part D prescription drug program.  Negotiation ideas include directing the Centers for Medicare and 

Medicaid Services (CMS) to create demonstration projects to improve value-based care and lower prices, developing 

a report on potential savings to be derived from shifting some drugs from Medicare Part B to Part D.  The Administration 

also plans to explore allowing Part D carriers more control over formulary management, including the possibilities of 

mid-year changes to address price increases in sole source generic drugs and more flexibility to manage high-cost 

medications through price negotiation and pricing differences based on indication.  Policy initiatives to lower out-of-

pocket costs for Medicare Part D beneficiaries and not other American consumers include a plan to prohibit gag 

clauses in Part D contracts that prevent pharmacists from telling beneficiaries that out-of-pocket payment for a 

medication might cost less, and possibly requiring Part D plan sponsors to make more information about drug price 

increases and lower cost alternatives through explanation of benefit forms. 

To incent lower lists prices from drug manufacturers, the Food and Drug Administration is evaluating the 

possibility of requiring manufacturers to include drug list prices in direct-to-consumer advertising.  CMS was also 

directed to work on drug price transparency tools for Medicare and Medicaid beneficiaries, as well as address the 

Affordable Care Act’s maximum drug rebate rules, which limit rebates for Medicaid.  The details on how the 

administration will increase market competition are less precise, but the FDA is working on steps to prevent 

manufacturers from using existing regulations to block new generic alternatives to enter the market and promote 

innovation and competition for biologic drugs. 

Even though the blueprint promises rapid action on some ideas, that doesn’t mean that drug prices will drop 

quickly, or that the federal government will implement these policies right away.  Most of the immediate steps involve 

creating new proposed regulations or preparing reports, which could eventually lead to significant changes, but they 

will really take months to develop, and in many cases may require action first by Congress. 

By Jessica Waltman, Special Contributor 

Jessica Waltman is a health reform strategist, with more than 20 years of experience in health insurance 

markets and health policy. She is the former Senior Vice President, Government Affairs, for the National Association 

of Health Underwriters. 
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 Rip Currents  
 
 
Rip currents are responsible for deaths on our nation’s beaches every year, and for most of the rescues performed by 
lifeguards. Beachgoers should be aware of how dangerous rip currents are, and swim only at beaches with lifeguards 
in the designated swimming area. Rip currents can form in any large open water area, such as low spots and breaks in 
sandbars, or near structures such as jetties and piers. 

For your safety, be aware of the danger of rip currents and remember the following: 

•  If you are caught in a rip current, stay calm and don’t fight the current. 

•  Swim parallel to the shore until you are out of the current. Once you are free, turn and swim toward shore. 

•  If you can't swim to the shore, float or tread water until you are free of the rip current and then head toward shore. 

•  If you feel you can’t make it to the shore, draw attention to yourself by waving and calling for help. 

•  Stay at least 100 feet away from piers and jetties. Permanent rip currents often exist near these structures. 

•  If someone is in trouble in the water, get help from a lifeguard. If a lifeguard is not available, have someone call 9-1-
1.Throw the victim something that floats – a lifejacket, cooler, inflatable ball and yell instructions on how to escape the 
current. 

•  When at the beach, check conditions before entering the water. Check to see if any warning flags are up or ask a 

lifeguard about water conditions, beach conditions, or any potential hazards. 

 

 

Ocean Safety 

Swimming in the ocean takes different skills, so before you get your feet wet, it’s best 

to learn how to swim in the surf. You should also swim only at a lifeguard-protected 

beach, within the designated swimming area. Obey all instructions and orders from 

lifeguards. 

While you’re enjoying the water, keep alert and check the local weather conditions. Make sure you swim sober and 
that you never swim alone. And even if you’re confident in your swimming skills, make sure you have enough energy 
to swim back to shore. 

Other beach safety tips to keep in mind: 

•  Have young children or inexperienced swimmers wear U.S. Coast Guard-approved life jackets in and the around 
water. No one should use any other type of floatation device unless they are able to swim. 

•  Don’t dive headfirst—protect your neck. Check for depth and obstructions before diving, and go in feet first the first 
time. 

•  Pay especially close attention to children and elderly persons when at the beach. Even in shallow water, wave 
action can cause a loss of footing. 

•  Keep a lookout for aquatic life. Water plants and animals may be dangerous. Avoid patches of plants. Leave animals 

alone. 
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Safe Boating Tips 

https://www.discoverboating.com/beginner/safety/tips.aspx  

No matter how much experience you have, it’s 

always a good idea for everyone to review boating 

safety rules before departures. Below you will find 

10 basic boating safety tips to help you stay safe: 

1. Be Weather-Wise 
Always check local weather conditions before 
departure; TV and radio forecasts can be a good 
source of information. If you notice darkening 
clouds, volatile and rough changing winds or sudden 
drops in temperature, play it safe by getting off the 
water. 
 

2. Follow a Pre-Departure Checklist 
Proper boating safety includes being prepared for 
any possibility on the water. Following a pre-
departure checklist is the best way to make sure no 
boating safety rules or precautions have been 
overlooked or forgotten. 
 

3. Use Common Sense 
One of the most important parts of boating safety is 
to use your common sense. This means operating at 
a safe speed at all times (especially in crowded 
areas), staying alert at all times and steering clear 
of large vessels and watercraft that can be 
restricted in their ability to stop or turn. Also, be 
respectful of buoys and other navigational aids, all 
of which have been placed there to ensure your own 
safety. 
 

4. Designate an Assistant Skipper 
Make sure more than one person on board is familiar 
with all aspects of your boat’s handling, operations, 
and general boating safety. If the primary navigator 
is injured or incapacitated in any way, it’s important 
to make sure someone else can follow the proper 
boating safety rules to get everyone else back to 
shore. 
 

5. Develop a Float Plan 
Whether you choose to inform a family member or 
staff at your local marina, always be sure to let 
someone else know your float plan. This should 
include where you’re going and how long you’re 
going to be gone. 
A float plan can include the following information: 

o name, address, and phone number of 
trip leader 

o name and phone number of all 
passengers 

o boat type and registration 
information 

o trip itinerary 
o types of communication and signal 

equipment onboard, such as an 
Emergency Position Indicating Radio 
Beacon (EPIRB) or Personal Locator 
Beacon (PLB) 

o  
6. Make Proper Use of Lifejackets 

Did you know that the majority of drowning victims 
are the result of boaters not wearing their 
lifejackets? Make sure that your family and friends 
aren’t part of this 
statistic by assigning 
and fitting each 
member of your 
onboard team with a 
life jacket prior to 
departure. Wear it! 
 

7. Avoid Alcohol 
Practice boating safety at all times by saving the 
alcohol for later. The probability of being involved 
in a boating accident doubles when alcohol is 
involved and studies have shown that the effects of 
alcohol are exacerbated by sun and wind. 
 

8. Learn to Swim 
If you’re going to be in and around the water, proper 
boating safety includes knowing how to swim. Local 
organizations, such as the American Red Cross and 
others, offer training for all ages and abilities. 
Check to see what classes are offered in your area. 
 

9. Take a Boating Course 
Beginning boaters and experienced experts alike 
need to be familiar with the boating safety rules of 
operation. Boater education requirements vary by 
state; however, some require validated completion 
of at least one boating safety course. Regardless of 
your individual state's requirements, it's always 
important to be educated and prepared for every 
circumstance that might arise. You can learn 
boating safety rules by taking a local community 
course or online course to help educate yourself. 
 

10. Consider a Free Vessel Safety Check 
Take advantage of a free vessel safety check from 
the US Coast Guard. They offer complimentary boat 
examinations to verify the presence and condition 
of certain safety equipment required by state and 
federal regulations. Free of charge, they’ll provide 
a specialist to check out your boat and make helpful 
boating safety tips and recommendations. They also 
offer virtual online safety checks as well. 



16 

 

 

 

2017-2018 Officers 

 
 
President Kelly A. Rimmele 609-226-6468 krimmele@glenninsurance.com  

President Elect Carol Weisman, AIC, ACSR, CISR, CIIP 609-233-4234 cweisman@glenninsurance.com  

Vice President Marilyn Surma, CPIW  msurma@glenninsurance.com 

Secretary *Margaret “Peg”  M. Miedel, SCLA, CFE, 
CPIW 

 mmiedel@comcast.net  

Treasurer Deborah Swanseen 
 

609-641-3000 
ext. 1181 

dswanseen@glenninsurance.com  

 
 

2017-2018 AC IAIP Roster 
 

Joanne H. Adams Marsh & McLennan Agency Jadams@mma-ne.com  

Lillian Alicea Mints Insurance Agency lillian@mintsinsurance.com 
Marianne Barish  mbarish1954@comcast.net  

Jacqueline Bruno Verisk Insurance jbruno@iso.com  

Susan L. Cavanaugh Masters Legacy Planning, Inc Susan.cavanaugh@masterlegacy.com 

Mary C. Corvaia AU, CPIW Nationwide MCORVAI@nationwide.com  

Kristine Dovico Glenn Insurance Inc. kdovico@prodigy.net 
Lisa Estadt, CISR Glenn Insurance, Inc. lestadt@glenninsurance.com 

Barbara Fucetola, CIC, CISR Glenn Insurance, Inc. bfucetola@glenninsurance.com 

Robin Jaekel Glenn Insurance, Inc. RJaekel@GlennInsurance.com 

Stephanie D Jenkins, CIC, AINS, CIIP AJM Insurance Management stephaniej@ajminsurance.com 

Barbara Lee, CPIW Glenn Insurance, Inc. blee@glenninsurance.com 

Gina Lushina, AAI, CISR, CPIW Glenn Insurance, Inc. glushina@glenninsurance.com 

Jennifer V. Modica, CIIP, CLP Marsh & McLennan Agency JModica@mma-ne.com 

Barbara Munson, AAI, CISR, CPIW Glenn Insurance, Inc. bmunson@glenninsurance.com 

Nancy C. Nelson, AAI, CPIW Egery Nelson Insurance Eni4nancy@aol.com 

Kamini Patel, CIC Glenn Insurance, Inc. kampatel183@gmail.com 

Michaele M. Smith, AU, AIS, CPIW, DAE, ACS, 
AINS 

 hopewellholly@aol.com 

Christine E. Taylor, ACSR, CRIS, MLIS Glenn Insurance, Inc. secretaryiaip@gmail.com 

Susi Turner Glenn Insurance Inc. sturner@glenninsurance.com 

*Barbara Whitlock, CPCU,AIM,CPIW Retired bwhitlock1029@yahoo.com 

*Linda L Wilson, AAI, AIS, CPIW Retired WRdrstr@aol.com 

Francine Yotsko, AINS, CIIP Verisk Insurance     Fyotsko@verisk.com 

 

 

 



17 

 

 

 

 

 

 

 

 

 

 

1953-1955 Virginia Wray 
1955-1957 Betty Guth 
1957-1959 Evelyn Sherman 
1959-1960 Annabelle Killer 
1960-1962 Betty Guth 
1962-1964 Mary Smith 
1964-1966 June C. Glenn, CPCU, CPIW 
1966-1968 Dorothy M. Benner 
1968-1970 Loretta Leach, CPIW 
1970-1972 Doris Katz 
1972-1974 Joan Brunetti, CPIW 
1974-1976 Martha Poley 
1976-1978 Yvonne Stewart  
1978-1980 Olga Davies, CPIW 
1980-1981 Linda Casto, CPIW 
1981-1983 Barbara Whitlock, CPCU, AIM, CPIW 
1983-1985 Ella Risso 
1985-1987 Janet Montgomery, CPIW 
1987-1989 Carol Massare, CPCU, CPIW 
1989-1991 Gina Lushina, AAI, CPIW, CISR 
1991-1993 Loretta Malick, CPCU, CPIW 
1993-1995 Barbara Lee, CPIW 
1995-1997 Lynne Schmitter, CPIW 
1997-1999 Maria Mosca, AIS, AIC, CPIW 
1999-2001 Margaret “Peg” Miedel, SCLA, CFE, CPIW 
2001-2003 Stacy DeDomenicis, AAI, CPIW 
2003-2005 Barbara Whitlock, CPCU, AIM, CPIW 
2005-2007 Margaret “Peg” Miedel, SCLA, CFE, CPIW 
2007-2009 Joanne Adams 
2009-2011 Kelly Rimmele 
2011-2013 Jennifer V. Modica, CIIP, CLP 
2013-2016 Joanne Adams 
2016-2017 Mary C. Corvaia, AU, CPIW    

2017-present Kelly Rimmele 
 


